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Equality and Diversity Policy 
 

At Akerlof we believe uniqueness is powerful and diversity adds value to our business. We encourage an 

inclusive and supportive culture by hiring based on merit and competence and providing equal opportunities 

and support for all individuals, regardless of their background or needs. 

We do not discriminate on the grounds of race, age, disability, religion, pregnancy, sexual orientation, 

gender identity, gender expression, marital status or experiences and we oppose all forms of unlawful and 

unfair discrimination. Some of these are covered by the Equality Act 2010. 

Our workplace will be free from discrimination and prejudice. All employees will be treated as equal and 

with the respect we all deserve. We will achieve equality through equity and provide resources and support 

based on individual needs to ensure equal outcomes for everyone in all aspects of their working roles. 

Any employment, training, promotion, or other event or opportunity will be based solely on the individual’s 

merits. Their ability and performance will determine their suitability for the role and will not be impacted 

by any protected characteristics. 

Our commitments: 

• Promote equality and diversity in the workplace 

• Create an environment where everyone feels valued and contributes, we will check in on this twice 

yearly through staff engagement  

• Regularly review our processes and procedures to ensure fairness is maintained 

• Zero tolerance approach to bullying and harassment and to enforce disciplinary procedures where 

required 

• In working with others, we create an inclusive environment, make adjustments that empower, 

enable, or inform  

• Make all training, employment and promotion opportunities available to everyone 

• Raise awareness of equity, diversity and inclusion among all employees through team training to 

foster a culture of understanding and support 

• Provide equal parenting rights. 

All our employees are united in the fight against discrimination, and there is no place for it at Akerlof. If an 

employee believes they have experienced bullying, discrimination or harassment, they can choose to resolve 

the matter informally or raise the issue to our HR representative. Anyone found to have breached this 

policy will face disciplinary action. 

Our equality and diversity policy will be monitored and reviewed annually to ensure it is at the forefront 

of all our employee’s minds and promoted in our workplace. 

 

Ellie Jenkins 

Partner 

Akerlof Ltd  

 


